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Web enabled support/networking program for
specific areas - technical issues, by function -
materials, supply chain, purchasing,
composites etc. - supporting individual firm,
building networks, low cost - association
supported

Career Path
Project

Map the careers, and
learning experiential
pathways - start with a

Job Link

Job/Link Hiring Hall -what are the
positions available - individuals can
post their qualifications / resume -
system matches jobs and job seekers -
contacts recruiters - multi sector
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Collect, forecasting and
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demand and supply -
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